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Executive Summary

Dén nam 2050, sé& cé khoang 1,3 ty ngudi & chau A Thai
Binh Dugng - nghia Ia c& mdi bén ngudi thi cé mét ngudi -
trén 60 tudi.’ Su thay déi nhan kh&u hoc dang ké nay, khi
dé mét phan 18n dan s6 dat tudi gia va séng lau han, sé tao
ra nhitng thach thuc cling nhu ¢ héi mdi cho cac céng
ddng trong toan khu vuyc. D&i véi nhiing thé hé tré hon,
viéc lap ké hoach ti sém va dua ra cac quyét dinh can
trong hon cé y nghia cuc ky quan trong dé dam bao ho c6
thé dat dugc muc tiéu, va bt pha vé kha ning tai chinh
trong thd&i diém vang cda ho.

K&t qua khao sat v&i 510 ngudi Viét Nam va hon 3.500
ngudi khac tir Trung Quéc dai luc, Pac khu hanh chinh
Héng Kéng, Indonesia, Malaysia, Philippines, Singapore
cho thay nguyén vong va mong muén lap ké hoach chuén
bi cho tuéi gia, cling nhu thuyc té ma nhitng ngudi vé huu
ngay nay dang trai qua.

Thoéng tin chinh:

Poc 1ap va an toan vé tai chinh dang dugc xem
nhu nén méng cho mét cudc séng huu tri vién
man

An toan tai chinh: nén tang cho cuéc séng huu tri vién
man |a chd dé quan tdm chung cla nhiéu ngusi trong
nhitng khi cudc séng bat dau vao do tudi Idn hon. Bai
canh lap ké hoach nghi huu dang thay déi; ti viéc phu
thudc vao gia dinh va ché dé lugng huu nha nudc sang tiét
kiém ca nhan va dau tu ti nhitng san pham bao vé va huu
tri.

Da s6 chua c6 sy chuan bi va khong chic chan

Dai v3i nhiéu ngusi lao déng & Viét Nam, tiét kiém dé nghi
huu la muc tiéu tai chinh hang dau trong vong 12 thang
tdi, cho thay nhan thirc t&t vé tdm quan trong cta an toan
tai chinh khi vé gia. Tuy nhién, cé 67% van tri hoan viéc lap
ké hoach chi tiéu khi nghi huu cho dén trudc thai diém
nghi huu khoang 05 ndm hodc tham chi ngan han (so vdi
trung binh 59% & chau A), va 07% hoan toan khéng lap ké
hoach chi tiéu khi nghi huu. Khoang thgi gian ngan ngui
nay sé lam nhiéu ngudi khéng chuén bj kip cho thyc té tai
chinh, khién ho g&p trd ngai trong viéc nghi huu mét cach
thodi mai.

Trong khi hau hét sé tiét kiém it nhat 14 10% thu nhap cla ho
dé nghi huu, cé dén 15% khéng thuc hién diéu nay, day |a
con s6 dang quan tam. Khi dugc héi vé cac nguén thu nhap
c6 ké hoach danh cho luc vé huu, muic ky vong trung binh sé
danh khoang 22% ti khoan tiét kiém, diéu nay cho thay co
hoi bi bo 18 dé tang t6i da thu nhap huu tri va ddm bao theo
kip muc téng ctia lam phat.

Méc du nhitng ngudi & tudi huu & chau A trung binh nhan
dudc 22% thu nhap tU cac ché dé huu tri ctia chinh pha,
nhung nhém dan s con dang tudi lao dong thi ky vong chi
ddéng gop trung binh 17% thu nhap cla ho vao cac chudng
trinh huu tri 8 nhitng ndm gén dén tudi huu. Trong khi c6
dén 19% ngudi tra I3i trong d6 tudi di lam & chau A chua
doéng gop vao bat ky loai ké hoach huu tri nao.

Ngudi nghi huu chat vat véi chi phi sinh hoat va'y
té

C6 dén 22% ngudi nghi huu tai Viét Nam thifa nhéan réng ho
khoéng lap ké hoach chi tiéu nghi huu, day |a mét dau hiéu co
tinh canh bao cho thé hé tuang lai. Diéu nay dan dén 30%
ngudi nghi huu Viét Nam khong kip trd tay do chi phi cao
han duy kién (so v8i muc trung binh 20% ctia chau A), con s6
c6 thé s& con cao hon khi lam phat van tiép tuc gia téng.
Nhiing yéu t6 chinh trong chi phi cao hon duy kién la chi phi
sinh hoat chung (71%) va chi phi'y t& (67%). D& ing pho,
nhiéu ngusi budc phai cat giam chi tiéu (86%) va quay trd lai
lam viéc khi da vé huu (33%)

Hai tiéc I18n nhat déi véi ngudi nghi huu la tiét kiém
khéng du

Khoang 14% ngudi nghi huu Viét Nam bay té sy héi tiéc vé
quyét dinh tai chinh trong qua khit (so v8i trung binh 23%
ctia chau A), xem nhe tdm quan trong cua viéc chu déng lap
ké hoach. Khéng tiét kiém du ding dau trong nhiing diéu
tiéc nudi nhat (80%), tiép theo la khong 1ap ké hoach cho chi
phi chdm séc stic khde (50%) va khéng lap quy khan cép
(50%).

Dan s6 trong dé tudi lao déng chau A cé kha nang tiép can
théng tin va cac san phdm tai chinh t6t han bao gid hét,
giup ho cé nhiéu uu thé dé tranh nhitng nguy cg cla viéc lap
ké hoach kém. Nhiing thé hé tré han s&n sang han trong
viéc tim kiém sy gilip d ti bén ngoai, v8i 53% tim tu van tu

1. Ngudn: Ngan hang Phat trién chau A:: https://www.adb.org/what-we-do/topics/social-development/aging-asia
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c6 van tai chinh (so v&i 33% & nhitng ngusi trong do tudi
nghi huu) va 33% st dung céng cu tinh toan huu tri (*) (so
v8i 27% & ngudi nghi huu).

*céng cu xac dinh s6 tién ban phai tiét kiém mbi ndm dé cé dugc
mot tai khodn huu tri da I6n dé chi tiéu cho nhitng ndm vé huu

Nhiing thé hé tré hon dang diéu chinh ky vong
cGa minh: nghi huu tré va tiét kiém thém

Nhifing ngusi tham gia tra 18i cu hai & d6 tudi tré tudi hon
dudng nhu cling nhan thic ré vé nhitng thir thach cé thé
xay ra va dang diéu chinh ky vong cho phu hgp. Ngusi lao
déng Viét Nam hién tai du tinh nghi huu & dd tudi trung
binh |3 64, mudn hon sau ndm so v&i dé tudi huu trung
binh (58 tudi) cua nhitng ngusi hién dang nghi huu (vao
thai diém ho ra khdi luc Iugng lao déng).

Déng thdi, 22% ngudi tra I6i chua dén tudi huu & Viet Nam
da hoan ké& hoach nghi huu ctia ho (so v8i trung binh chau
A17%), trong khi dé, chi 10% ngusi hién dang nghi huu lam
diéu tuang tu, cho thay su thay déi trong diéu kién kinh té
va hoan canh ca nhan. Ly do chinh cho viéc tri hoan nghi
huu bao gém thich lam viéc (58%), nhu c4u tiét kiém thém
dé nghi huu (57%) va mudn duy tri sy n3ng déng vé thé
chat va tinh than khi vé gia (50%). Nhiing ngusi tré lo Iang
nhiéu hon vé chi phi sinh hoat ting cao, v3i 36% ngudi
chua dén dd tudi nghi huu néi réng day 1 lo ngai cua ho,
trong khi dé chi 14% ngudi da vé huu va chon nghi huu tré
lo 13ng vé viéc nay.

Nhiing “nha lap ké hoach xuat sic” & Chau A quan
ly giai doan hoang kim ctia ho mét cach tu tin,
trong khi Nhithg ngugi nghi huu khéng theo quy
chuan gap sai lam

Khao sat toan chau A cling dua y niém vé ra hai nhém
ngudi riéng biét: “Nhiing nha 1ap ké hoach xuat sac” ti mi
I&n k& hoach nghi huu, va "Nhiing ngudi nghi huu khéng
theo quy chuan” thudng khéng cé ké hoach. Nhém Xuét
sac |ap k& hoach chi tiéu ctia ho han ndm ndm trudc khi
nghi huy, tiét kiém hon 10% thu nhap ctia ho dé nghi huu
va dudc bao vé tSt hon bdi cac san phdm huu tri va bao
hiém.

Viéc so sanh nhém Xuat sic v8i Nhém khéng theo quy
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chuén, nhitng ngusdi khéng cé su bao vé clia chuang trinh
huu tri va bao hiém hoidc khéng cé du ké hoach va tiét
kiém cho nhitng ndm vé huu, cho thay mét sé kham pha
thu vi. Nhitng ngusi 1ap k& hoach nghi huu xuat sic cé
nhiéu kha nang chi tiéu trong pham vi ma ho ky vong va cé
ké hoach trudc (73% so v3i 31%) va it cdm thay héi tiéc vai
quyét dinh tai chinh sau khi nghi huu (14% so v&i 40%).
Nhém Xuat séc sdn sang tham khao cac ngudn chuyén
mdn vé k& hoach nghi huu nhu céc té chuc tai chinh va cé
van doc |ap, va ho tu tin han vé suc khde cling nhu tinh
hinh tai chinh cdia minh trong nhitng giai doan sau.

Diéu xa xi nhat la thgi gian

Nguyén vong chiém uu thé trong viéc nghi huu kha don
gian: danh thdi gian cé y nghia véi gia dinh va ban bé
(35%). Theo sau la trién vong thoat khoi vong xody céng
viéc hang ngay dé thu gian (20%), va di du lich thé gidi
(19%). Nhitng méi lo I8n nhat lién quan dén nhitng ndm vé
sau |a van dé suc khée va suy yéu thé chat (75%), nhiing
yéu t6 c6 thé can trd nhitng udc ma trén tré thanh hién
thuc.

Lap ké hoach va tiét kiém s6m md ra con duéng
cho cudc séng vién man vé sau

Nhiing phat hién nay cho thay rang trong khi ngusi dan &
chau A dang tich cuc tiét kiém cho huu tri thi van con mét
khoang cach dang ké khi nhiéu ngusi chua chuan bj day du
cho thyc té tai chinh. Diéu nay budc nhiéu ngusi phai tri
hoan viéc nghi huu hodc thu hep muc tiéu khi ho phai
thich nghi v@i tdc dong cua viéc chi phi sinh hoat tang cao.

Dé dat dudc muc tiéu ca minh, mdi cd nhan nén can nhic
cach tiép can toan dién cho mét k& hoach nghi huu nhdm
dem lai ngudn thu nhap cé thé bao dam khi chi phi sinh
hoat va cham séc suc khde ngay cang tang. Khi lam vay,
ngudi nghi huu cé thé bao vé tét hon tai san cda ho va an
tam tan hudng cudc séng huu tri vién man han.

Khi chau A dang & gilta giai doan cua viéc thay déi nhan
kh&u hoc, théng diép rat rd rang: can chu déng lap ké
hoach tai chinh dé ty tin dén nhan tudng lai va séng tron
ven mdi giai doan cla cudc ddi.
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Bay I8i khuyén vang trong viéc hoach dinh dé
dam bao cudc séng huu tri an toan ma khéng lo bi
anh hudng bdi lam phat:

Lam sao ban dam bao dugc khoan tiét kiém nghi huu caa
minh sé& theo kip gid ca tdng cao? Bang cach tiét kiém
nhiéu nhat cé thé méi nam va dau tu théng minh dai han.

1. Bat dau sém, tiét kiém déu dan.

Tiét kiém sdm va déu dan giup ban hudng Igi ti hiéu qua
manh mé cua lai gép. Khi lam phat xay ra, ngugi ta thudng
c6 xu hudng gidam phan déng gép tiét kiém huu tri dé dap
Ung ngay nhiing chi phi sinh hoat tang cao. Nhung diéu dé
hoan toan trai ngudc vdi nhiing viéc can lam dé duy tri
tién do, dic biét la khi ban con 1au mgi nghi huu.

2. Tan dung toan bd Igi thé.
Néu bén st dung lao déng dé xuat déng gép nghi huu phu
hop, hay tiép tuc déng gép 8 muc dé.

3. Ludn ludn coé san tién mat phong khi khan cap.

Xay dung quy khan cap cho chi phi sinh hoat trong ba dén
sau thang la mét budc dém tai chinh. Budc dém nay sé
giup ban tranh phai dung dén khoan tiét kiém nghi huu
khi g3p phai sy cé.

4. Pa dang.

PAu tu vao nhiéu loai tai san khac nhau va lua chon su két
hgp céc khoan dau tu phu hgp vdi kha nang chiu rai ro,
thai han dau tu va muc tiéu tai chinh cta ban cé thé giup
can bang rui ro va Igi nhuan, déng thdi giam sy bién déng
theo thdi gian.
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5. Thuc hién mét danh sach chién Iudc can lam dé lap
ké hoach va quan ly tiét kiém huu tri mét cach hiéu
qua.

e Phan b& ngan han: Chi tra cho chi phi sinh hoat hién
tai.

e Phan bé trung han: Giai quyét chi phi nghi huu trung
han.

e Phan bé dai han: Gil lai cho nhu ciu y té va nhitng nhu
c4u dai han khac.

6. Trao déi véi cd van tai chinh
Ho cé thé gitp ban:

e Danh gia tinh hinh tai chinh cta ban va dé xuat cac
chién lugc cé thé giup bu dip cho nhiing nguy co tu
lam phat.

e Kham pha thém nhiing y tudng md réng thu nhap nghi
huu va xac dinh cach cdt giam chi phi cta hién tai va
trong tuong lai.

e Tim hiéu k¥ cac sdn phadm mang lai thu nhap h&ng ndm
(c6 tinh dén lam phat).

e Xac dinh hoc diéu chinh muc chi tiéu bén viing cua
ban (s6 tién ban c6 thé chi khi nghi huu ma van duy tri
dudc 16i séng ctia minh).

e Danh gia lai k& hoach cta ban, diéu chinh khi nhitng
diéu trudc day con chua xac dinh dudgc tré nén rd rang
hodc khi nhu cau cua ban thay déi.
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By 2050, close to 1.3 billion people in Asia Pacific—one in
four people— will be over 60 years old.! This significant
demographic shift, as large segments of the population
reach old age and live longer, will create new challenges
and opportunities for societies across the region. For
younger generations, early planning and careful decision-
making are paramount to ensure they achieve their goals,
and their finances go the distance in their golden years.

Our survey of 510 people in Vietnam and more than 3,500
respondents from mainland China, Hong Kong SAR,
Indonesia, Malaysia, the Philippines, Singapore, and
Vietnam reveals the aspirations and planning practices of
people across the region as they prepare for old age, and
the reality lived by today’s retirees.

Key Insights:

Independent financial security is emerging as the
cornerstone of a fulfilling retirement

Financial security as the foundation of a fulfilling
retirement emerged as a common thread when exploring
perceptions of life in its later years. The landscape of
retirement planning is shifting; from a reliance on the
family unit and state pensions schemes to individual
savings and investments underpinned by pensions and

protection products.
Many are un-prepared and unsure

For today's workers in Vietnam, saving for retirement was
most commonly ranked as the number one financial goal
over the next 12 months, indicating a healthy awareness
of the importance of financial security in later life.
However, 67% will leave planning around retirement
expenses until five years or less before retirement
(compared with 59% Asia average), and 7% will not plan
for retirement expenses at all. This short horizon will leave
many unprepared for the financial realities, potentially
delaying their ability to retire comfortably.

While most save at least 10% of their income for
retirement, an alarming 15% do not. When asked about
planned sources of income in retirement, the average
expectation was for 22% of income to be drawn from cash

savings, representing a potential missed opportunity to
maximise retirement income and ensure it keeps pace with
inflation.

While Asia's retirees, on average, derive 22% of their
income from government pension schemes, the Asian
working population expects such schemes to contribute an
average of only 17% of their income in their later years.
Concerningly, 19% of working-age respondents across Asia
do not contribute to a pension plan of any type.

Retirees are struggling with the cost of living and
healthcare

In a warning sign to future generations, 22% of Vietnamese
retirees admitted they had not planned their retirement
expenses. This has led to 30% of Vietnamese retirees being
caught off guard by higher-than-expected costs (Vs 20%
Asia average), a number that looks only set to grow as
inflation continues to bite. For those caught off guard, the
key factors in the higher-than-expected costs are the
general cost of living (71%), and healthcare costs (67%). In
response, many have been forced to cut spending (86%)
and return to workforce (33%).

The biggest regret for retirees is not saving enough

Approximately 14% of Vietnamese retirees express regret
over past financial decisions (Vs 23% Asia average),
underscoring the importance of informed and proactive
planning. The number one regret was not saving enough
(80%), followed by not planning for healthcare costs (50%),
and not setting up an emergency fund (50%).

Asia's working population has greater access to information
and financial products than ever before, putting them in a
privileged position to avoid the pitfalls of poor planning.
Younger generations are more likely to seek help, with 53%
consulting a financial advisor (33% for retirees) and 33%
using a retirement calculator (27% for retirees).

Younger generations are adjusting expectations:
retiring later and saving more

Younger respondents also seem well-aware of the looming
challenge and are adjusting expectations accordingly.
Current Vietnamese workers anticipate retiring at an

1. Sumber: Asia Development Bank: https://www.adb.org/what-we-do/topics/social-development/aging-asia
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average age of 64, six years later than the average age
that current retirees exited the workforce (58).

At the same time, 22% of non-retirees respondents in
Vietnam have postponed their retirement plans (Vs 17%
Asia average), compared to only 10% of retirees who did
the same, reflecting changing economic conditions and
personal circumstances. The primary reasons for delayed
retirement include the enjoyment of work (58%), the need
to save more for retirement (57%), and the wish to stay
physically and mentally active in old age (50%).). Younger
individuals are more worried by increased living expenses,
with 36% of non-retirees citing it as a concern versus 14%
of retirees who delayed retirement.

Asia's Gold Star Planners manage their golden years
with confidence, while Retirement Rebels stumble

Across Asia our survey also sheds light on two distinct
groups: the “Gold Star Planners” meticulously making
retirement plans, and the “Retirement Rebels” who have
none. The Gold Star group plan their expenses more than
five years ahead of retirement, save more than 10% of
their income for retirement, and are well-protected by
insurance and pension products.

Comparing the Gold Star group to the Retirement Rebels,
who have no insurance and pension protection, nor
sufficient planning and saving around their later years,
reveals interesting insights. Retired Gold Star planners
are more likely to stay within their expected expenses
(73% vs. 31%) and less likely to regret post-retirement
financial decisions (14% vs. 40%). The Gold Star group are
far more likely to consult professional sources on
retirement planning such as financial institutions and
independent advisers, and they are more confident about
their health and financial wellbeing in their later years.

The greatest luxury is time

The number one aspiration for retirement is simple:
spending quality time with family and friends (35%). This
is followed by the prospect of escaping the daily grind of
work and relaxing (20%), and global travel (19%). The
greatest concerns associated with later years are health
issues and physical decline (75%), factors that could put
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these dreams at risk.

Early planning and saving paves the way for
empowerment later in life

The findings suggest that while people across Asia are
actively saving for retirement, a significant gap remains,
and many are not fully prepared for the financial realities.
This is forcing many to delay retirement or scale back their
goals as they adjust to the impact of increased living
expenses.

To achieve their goals, individuals should consider a
comprehensive approach to retirement planning that will
provide an income that keeps pace with the rising cost of
living and healthcare. By doing so, retirees can better
protect their wealth and enjoy a more secure and fulfilling
retirement.

As Asia stands at the crossroads of demographic change,
the message is clear: proactive financial planning is needed
to face the future with confidence and live every stage of
life to its fullest.

Six Gold Star planning tips to ensure an inflation-proof
retirement:

How can you ensure that your retirement savings keep up
with rising prices? By saving as much as you can each year
and investing wisely over the long term.

1. Start early, save consistently.

Early and consistent saving allows people to benefit from
the powerful effects of compound interest. When inflation
hits, it's tempting to reduce retirement savings
contributions to meet the rising cost of living. But that's
exactly the opposite of what's best to stay on track,
especially if you're a long way from retirement.

2. Don't leave money on the table.

If your employer offers matching pension contributions,
keep contributing to that level.
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3. Have cash on hand for emergencies.

Build an emergency fund covering three to six months of
living expenses as a financial buffer. This will help you
avoid dipping into retirement savings when you
encounter bumps on the road.

4. Diversify.

Investing across different asset classes and selecting a
mix of investments to suit your risk tolerance, time
horizon and financial goals can help balance risk and
reward while reducing volatility over time.

5. Implement a bucket strategy to plan and manage
retirement savings effectively.

e Short-term bucket: Covers immediate living
expenses.

e Medium-term bucket: Addresses mid-term
retirement costs.

e Long-term bucket: Reserved for healthcare and other
long-term needs.

6. Talk to an advisor.
They can help you:

e Assess your finances and suggest strategies that may
help offset the threat of inflation.

e Explore ideas on how to stretch your retirement
income and identify ways to cut costs now and in the
future.

¢ Understand products that provide income each year
(accounting for inflation).

e Determine or adjust your sustainable spending rate
(the amount you can spend in retirement while
maintaining your lifestyle).

e Reassess your plans, adjusting as unknowns become
clear or your needs change.
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Mién tru trach nhiém: Bao cao nay dugc Sun Life chau A bién soan chi nhdm muc dich cung cap théng tin  chung
va khong cau thanh bat ky I3i dé nghi, khuyén nghl san pham, xac nhan hoac I8i khuyen nao. M3c du da can than
trong viéc thu thap dir liéu va chuan bi bao cao nay, nhung Sun Life chau A va cac chi nhanh caa Sun Life (gO|
chung I “Sun Life") khédng dua ra bat ky tuyén bé hodc bado dam nao vé tinh kip thdi, chinh xac hodc day du cua
bao cdo va loai trir 8 muc téi da dugc phap luat cho phép tat ca nhu’ng tuyén bé hodc bado dadm cé thé dudc ngu y.
Quan diém néu trong bao cao nay khong dai dién cho quan diém cua Sun Life. Sun Life khéng chiu trach nhiém
va sé khéng chiu trach nhlem cho bat ky mat mat, thiét hai hodc chi phi ndo do b4t ky ca nhan nao phal ch;u phat
sinh tir hoac lién quan dén viéc ca nhan do st dung, hanh déng hodc khéng hanh déng do bao cao nay gay ra, bao
gom nhung khéng gidi han & bat ky tuyén bé, su kién, sé liéu hodc biéu hién y kién hodc niém tin nao dugc tham
chiéu dén.

Sun Life khéng chiu trach nhiém vé néi dung cda bat ky trang web cla bén thd ba nao cé trong bao cédo nay va
khéng bao dam hodc dam bao rang cac siéu lién két sé khéng bi gian doan hodc khéng bi cham tré, 16i, khiém
khuyét, vi-rat hodc cac chuong trinh déc hai khac. Moi tranh chdp phat sinh ti hodc lién quan dén bao cdo nay sé
dudc diéu chinh bai luat phap ctia Hong Kéng va chiu su tai phan déc quyén cda tda an Hong Kéng.

Disclaimer: This report has been produced by Sun Life Asia for general information purposes only and does not
constitute offers, product recommendations, endorsements or advice of any kind. While care has been taken in
gathering the data and preparing this report, Sun Life Asia and its affiliates (collectively, “Sun Life") do not
make any representations or warranties as to its timeliness, accuracy or completeness and excludes to the
maximum extent permitted by law all those that might otherwise be implied. The views expressed in this report
do not represent that of Sun Life's. Sun Life accepts no responsibility, and shall not be liable for any loss,
damage or expense incurred by any person arising out of or in connection with him/her using, acting or
refraining from action as a result of this report, including but not limited to any statements, facts, figures or
expressions of opinion or belief referenced to.

Sun Life is not responsible for the content of any third-party websites contained herein and does not warrant or
guarantee the hyperlinks will be uninterrupted or free from delay, errors, defects, viruses or other malicious
programs. Any dispute arising out of or relating to this report shall be governed by the laws of Hong Kong and
subject to the exclusive jurisdiction of the courts of Hong Kong.



